
On May 5, 2009 , the Tahiti-Amberjack Pipeline carried it’s first 
barrel of oil from Chevron’s Tahiti SPAR 
located in Green Canyon 641 (Tahiti).  This 
great milestone was the culmination of five 
years of planning, design, and construction 
for Shell Pipeline Company LP, along with 
it’s Amberjack Pipeline Company LLC joint 
venture partner, Chevron Pipe Line Company.  
In March 2009, the project team lead by Mike 
Coyne, Offshore Projects Group manager, 
coordinated the dewatering of the new 20/24 

inch pipeline in preparation for the start of Tahiti production.  

The startup of Tahiti SPAR and the commissioning of the Tahiti-Amberjack 
pipeline was a major event involving cooperation and close communication 
between personnel from Shell Pipeline and Chevron’s Tahiti Production 
organization.  Coordinating the events for Shell Pipeline were Richard 
Krebs at ST301, Mike Dowdy at GC19, and David Dauterive and Faris 
Mohammed at Tahiti from the Projects Group, Tal Saunier and Greg Landry 
from Operations, and Otis Langley from the Control Center.      

Prior to start of this operation, a bypass pipe jumper was installed at ST301 
and valves aligned at ST301 and GC19 to allow for a reverse flow of oil 
from ST301 back to Tahiti.  After alignment of valves, Rosco Duplessis and 
Craig Lecompte started the operation at GC19 by launching three pigs and 
opening a control valve to allow oil to begin flowing from ST301 to Tahiti.  
The pigs were inserted to keep the oil separated from the water that it was 
displacing in the Tahiti-Amberjack pipeline. From that point David Dauterive 
and Bobby Tharp controlled the operation from Tahiti.  This was the most 
challenging part of the operation as it involved coordination between 
the dewatering contractor, Chevron’s Tahiti operations and Shell Pipeline 
Operations and Control Center.  

The Tahiti-Amberjack Pipeline Team continued to be challenged even 
beyond the start of production.  During the dewatering of the pipeline, the 
third pig did not arrive at Tahiti.  The missing pig was eventually pushed 
back to GC19 two weeks after Tahiti started production. (cont...)

Tahiti is a Gusher!

Service Anniversaries

20 Years
Antonio G. Fernandez, Carson Terminal, WR-CARSON 
TERMINAL/SOCAL PIPELINE
Daryl H. Rousse, Gibson Operations, GOM OFFSHORE 
OPERATIONS
Mervin F. Waukau, HOUCBD, CC-MID-WEST CRUDE 
CONSOLE
Faye B. Lee, HOU AREA/COLEX TERM, GOM TECHNICAL-
PROJECTS
Jeff S. Thompson, Bakersfield Tank Farm/Renfro, WR-
PIPELINE DIST-LOWER SJV-OPRS
David G. Taylor, Seattle Terminal, WR-SEATTLE/
ANACORTES TERMINAL OPS
Jeffrey N. Wilcoxson, HOU AREA/COLEX TERM, GOM 
TECH-MTCE-SUPVR MAINT4
Roxana L. Byers, HOUCBD, CC-CHEMICAL CONSOLE
Toni M. Atwell, Carson Terminal, WESTERN REGION HSSE
Rick A. Ruff, HOUCBD, REGIONAL RELIABILITY & 
INTEGRITY
David F. Calderon, Carson Terminal, WR-CARSON TERM 
OPERATIONS

George I. Phelps, St James Operations, GOM CAPLINE SPVR4
James V. Pagano, HOUCBD, CC-TECHNICAL-VECTOR SYSTEMS

25 Years

John E. Sokira, HOUCBD, BUSINESS PROCESSES & SYSTEM SUPPORT
David L. Towers, Tracy Station, WR-PIPELINE DIST-UPPER SJV-OPRS-TRACY
Jerry D. Robinson, HOU AREA/COLEX TERM, GOM PASADENA COLEX
Debbie A. Leblanc, St James Operations, GOM  CAPLINE
Jesus T. Meza, Carson Terminal, WR-CARSON TERMINAL/SOCAL PIPELINE
Daniel P. Pruneau, Lockport Terminal, ONSHORE ELECTRICAL
James L. Hoecherl, New Orleans, MAINTENANCE PLANNING & D-GAME IMPLEMENTA
Michael P. Rome, Gibson Operations, GOM OFFSHORE OPERATIONS SUPPORT

30 Years

Carl D. Lutz, Patoka Operations, GOM CAPLINE SPVR1
Keith R. Champagne, HOUCBD, REGIONAL RELIABILITY & INTEGRITY
Perry J. Dore, Port Arthur Area, GOM PORT ARTHUR OPRNS
Cynthia N. Kirtley, HOUCBD, PRODUCTS SOUTH SCHEDULING
Daniel J. Deverick, Bakersfield Tank Farm/Renfro, 
WR-PIPELINE DIST-ASSET INTEGRITY
Calvin T. Foret, St James Operations, GOM CAPLINE SPVR4

35 Years

Please send story ideas and photos to Tina.Brignac@Shell.com

(cont.)
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George D. Mazar, HOUCBD,  ORDER MANAGEMENT & 
TRANSPORT

40 Years



Diversity and Inclusiveness: Spotlight on Canada

(cont...) By late June, Tahiti-Amberjack Pipeline was carrying over 
120,000 bpd of Tahiti crude to Shell’s GC19 (Boxer) platform to 
join up with Shell’s existing pipeline infrastructure.  This is a major 
boost for Shell Pipeline’s Operations in the Gulf of Mexico. 

Canada is one of the most culturally, ethnically and linguistically diverse 
countries in the world.  Canada’s two official languages are English 
and French. More than 9 million Canadians speak French. Canada 
is the second largest country but has the fourth lowest population 
density in the world 33,739,859 (July 2009). Most of the people live in 
the southern part of Canada. The largest cities are Toronto, Montreal 
and Vancouver. Canada is one of the largest mining nations in the 
world. Over 60 minerals and metals are produced in Canada. Nearly 
one-fourth of all the fresh water in the world is in Canada.

Canada has the highest per capita immigration rate in the world.  
According to international statistics from the Organization for 
Economic Co-operation and Development, Canada has a rate of 
6.45 thousand immigrants per 1 million people.  Comparatively, the 
United States ranks eighth on the list, with a rate of 3.04 thousand 
immigrants per 1 million people.  What also makes Canada’s 
population different is the high percentage of Aboriginal citizens. 
Canada’s Aboriginal population makes up 4.4 percent of the entire 
country’s population - a statistic that positions Canada as having the 
second highest percentage of Aboriginal citizens in the world, behind 
only New Zealand.  

Canadians are not of any one cultural background, race or heritage. 
Instead, Canadians today reflect a vast diversity of cultural heritages 
and racial groups. This multicultural diversity is a result of centuries 
of immigration. Between 2001 and 2006, Canada’s visible minority 
population increased by 27 per cent, five times faster than the 
growth rate of the overall population.  It is no wonder that Canadian 
businesses have a need to embrace diversity in the workplace.

And embrace diversity, they do.  It goes beyond ethnic and linguistic 
boundaries.  To embrace diversity is to embrace peoples of all 
cultures, ethnicities, genders, sexual orientations and ages. Now 
entering its third year, Canada’s Best Diversity Employers recognizes 
employers across Canada that has exceptional workplace diversity 
and inclusiveness programs. L’Oreal Canada was one of them. They 
developed a unique employee training program that focuses on a 
multi-generational workplace.  It teaches employees from the “Baby 
Boomers” to “Generation Y” how to interact and the value in an 
interchange of experience, ideas and skills.

Shell Canada is headquartered in Calgary, Alberta. It was chosen as 
one of the top 100 places to work in Canada in 2008.  Shell employees 
realize that making the most of our differences in a diverse, inclusive 
environment, while being good for business, also creates a happier 
work place and leads to more effective teamwork.  Having global, 
diverse viewpoints, helps in understanding diverse clients. Shell 
Canada’s Aboriginal Employee Network (AbNet) is a group of 
employees, who, aligned with the company’s business objectives, 
policies, values and diversity strategy, come together in support of 
common First Nations, Inuit and Metis goals and interests. AbNet 
at Shell assists with company Aboriginal staff retention efforts, 
including mentoring and on-boarding activities. This reinforces 
the company’s philosophy of diversity and inclusion by proactively 
seeking opportunities to assist with diversity-related issues. 

Canadian businesses understand that in order to be competitive 
and succeed, they need to address the diverse range of people in 
their country.    It is enabling employees to reach their full potential, 
no matter their differences.  Perhaps Aga Khan, the founder of the 
Global Centre for Pluralism, puts it best.  He said that diversity is 
“Canada’s gift to the world.”

Hayden Michael Husemann  
Born on 6/8/09   

8 lbs., 3 oz., 20.5 in.
Grandson of  

Doug Husemann

Alexandria Benoit Murphy  
Born on 5/24/09  

2 lbs., 5 oz.
Daughter of   

Jay & Tamara Murphy 

Holley Emma Burch
Born on 5/21/09

6 lbs., 3 oz., 19.5 in. 
Daughter of  

Matthew & Alexis Holley
Granddaughter of  

Denise Burch

Heidi Santana Alvarez                          
Born on 9/6/09                                

Daughter of Lincoln & Kelli 
Alvarez

Granddaughter of  
Erich Boykins

Maximus Elijah Cloninger
Born on 3/5/09

8 lbs., 1 oz.
Son of  

Kenneth Cloninger

Ireland Jewel Hammett 
Born 5/23/09

7lbs., 5 oz., 20 in. 
Daughter of  

Nikki & Stephen Hammett 

Stephen Anthony Langford
Born on 5/21/09

8lbs., 4 oz.
Grandson of  

Cathy Menard

Rick Mannes Jorritsma 
Born on the 6/30/09 
6lbs., 13 oz.,  20 in. 

Son of  
Eelco & Maartje Jorritsma
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MOTEMS Phase 1 Project

1

Meeting industry standards is 
always important at Shell Pipe-
line. To ensure that all guidelines 
are met for marine terminals, the 
California State Lands Commis-
sion (CSLC) set forth the Marine Oil 
Terminal Engineering and Mainte-
nance Standards (MOTEMS). These 
guidelines determine the minimum 

design criteria for berthing, moor-
ing, fire protection, mechanical and 
electrical equipment, and piping 
located on the dock.  In order to 
protect public health, safety and the 
environment, MOTEMS establishes 
minimum engineering, inspection 
and maintenance criteria for marine 
oil terminals in order to prevent oil 
spills. To address two of the areas 
that currently do not meet the new 
standards at the Mormon Island in 
Port of Los Angeles, the MOTEMS 
Phase 1 Project began with two 
projects.  The first is the existing 
berthing project known as the Dol-
phin Project and the second is the 
piping on the dock known as the 
Dock Piping Project. 

The Dolphin Project began con-
struction in July 2009.  Its purpose is 
to upgrade the current berthing sys-
tem, which will include independent 
berthing dolphins. These berthing 
dolphins will take the ships’ en-
tire berthing load off of the timber 
wharf. 
   
“The key for success of this project 
will continue to be teamwork.  It has 
been a real team effort to get this 
far thanks to the support from our 
local operations and maintenance 
groups,” says Jodi Baral, Dolphin 
Project Manager. “Communication 
has also played a key role.  We are 
building a structure on the Port of 
Los Angeles’ land in order to com-
ply with the California State Lands 
Commission, so constant communi-
cation with the government agen-
cies is extremely important.  This is 
the first big MOTEMS compliance 
project so there is a lot of interest 
from the agencies.  We get a lot of 
visitors on site.”

General Construction Company 
(GCC), the contractor who is install-
ing the dolphins, is working with 
Shell Pipeline to head this project. 
“The project has been a challenge 
in that driving piles and repairing 
and modifying docks are not typical 
projects in the engineering group.  
We (Shell Pipeline and the contrac-
tor GCC) use different terminology 
so that leads to challenges almost 
the same as learning a different lan-

guage.  All of the stakeholders, 
Shell Carson Operations, GCC, 
AECOM (contract engineer-
ing), the Port of Los Angeles 
Harbor Department, as well as 
other regulatory agencies have 
coordinated their efforts for 
the project to go smoothly to 
date,” said Jud Teague, Shell 
chief inspector on the project.

As for the Dock Piping Project, cur-
rently, several pipelines make up 
the piping system with each prod-
uct having its 
own pipeline. 
The objective 
of this sec-
ond phase is 
to replace the 
existing pip-
ing system 
with a single 
pipingsystem 
that will be 
used for all 
products. The 
drain-dry sys-
tem will elimi-
nate the need 
for numerous 
pipelines over 
the water, and 
this project will 
reduce the risk of product release in 
the water. The project is awaiting its 
last permit to begin construction. 

Some of the 
many Shell 
employees in-
volved with 
the MOTEMS 
Phase 1 Project 
include: Jodi 
Baral, Dolphin 
Project Manag-
er; Ray Herzog, 
Piping Project 
Manager; Alan 
Elliott, Electri-
cal Lead; Jud 
Teague, Chief 
I n s p e c t o r ;  
Jesus Meza, 
Operations’ 
Project Liaison; 
Ed Ventura, Mormon Island Supervi-
sor; David Lloyd, Maintenance Man-
ager; Rich Walck, Maintenance Su-
pervisor; and Drew Dean, Technical 
Supervisor. 



Decommissioning of Eugene Island 331A Platform

2

The Eugene Island 
(EI) 331A platform 
was a critical component 
of Shell Pipeline (SPLC)’s 
Gulf of Mexico infrastruc-
ture. The platform served 
as a hub connecting 
several incoming pipe-
lines to various markets 
downstream. The platform was severely damaged 
after Hurricane Ike in September of 2008.  Shell 
Exploration and Production Company (SEPCo), the 
platform owner, completed an extensive structural 
review of the platform confirming that it should be 
removed.  Without the support platform, one of 
SPLC’s major crude oil arteries, the Auger 20-inch 
pipeline, had to be removed from the platform and 
re-routed a safe distance around the jacket on the 
seabed. Work on decommissioning the pipelines, 
pump station, and topside facilities 
began in mid-September 
2008 along with the 
subsea reroute.  De-
spite the unique 

challenges of the project, the SPLC team completed 
the project with safety as their main priority. 

First developed in the 1970s to serve as a produc-
tion platform for Shell Offshore Inc., EI-331A later 
became a critical pipeline hub and housed a three 
unit engine driven pump station to boost flow from 
the Gulf of Mexico’s Auger Oil field into the EIPS 
and Bonito crude oil systems.  Sanctioned in 1990, 
the Auger export line was laid in two campaigns in 
1992 and 1993.  
The 12-inch Au-
ger line was 
connected to EI 
331A and to the 
nearby Bonito 
system via a 12-
inch spur, which 
was installed in 
1993.  The first 
Auger oil began 
flowing in 1994, 
with a maximum anticipated rate of 30 kbpd (thou-
sand barrels per day).  With Auger production on 
the rise, a pump station was authorized for devel-
opment in 1993 to increase the maximum flow rate 
from 30 kbpd to 60 kbpd to debottleneck the sys-
tem.  Another debottlenecking project was sanc-
tioned in 1995 to lay a 20-inch line from SMI 205 to 
EI 331A.  The eventual completion of the 20-inch 
line from GB128 across EI-331A and on to SS-28P 
increased the maximum flow rate beyond the 100 
kbpd range from the Auger corridor.  (cont.)



Port Arthur Safety Day
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Decommissioning of Eugene Island 331A Platform (cont.)

After Hurricane Ike, the Auger pipeline needed to 
be re-routed subsea before the line could be restart-
ed.  Three of the eight legs of the platform were 
severed approximately 17 feet below the waterline.  
“Economically, it was too costly to fix,” said Greg 
Landry, Shell Pipeline Craft Maintenance Supervisor.  
Shell Exploration and Production Company (SEPCo) 
owned the platform with SPLC being the operators 
of the EI 331A pump station and pipelines.   SEPCo 
decided to dismantle the platform.  Nine crude lines 
were decommissioned along with a 20-inch gas line.  
The pipelines were decommissioned early in the pro-
gram to prevent a pollution occurrence.   The work 
to complete the decommissioning, re-routing, and 
abandonment projects spanned over six months.  
With more than 100,000 hours of labor required for 
the project (primarily associated with saturation div-
ing), no OSHA recordable incidents occurred.  

The project provided many challenges. “Work-
ers had to fly in daily from about 30 miles away to 
begin the decommissioning of the pipelines,” said 
Michael Coyne, Shell Pipeline’s Offshore Projects 
Manager, North America Distribution and Engineer-

ing.  The weather 
also proved to 
be a complica-
tion. “If winds ex-
ceeded 25 mph, 
there would be 
no work done on 
the platform that 
day,” said Coyne.  
The re-routing of 
the Auger 20 inch 
pipeline was completed in February 2009.   The 
pump module and platform deck were removed in 
May of 2009 and were transported onshore for sal-
vage.   The jacket was removed in September 2009 
to complete the work approximately one year after 
Hurricane Ike struck the area.    

Some of the Shell employees involved with the de-
commissioning of the EI 331 A platform include  
Daryl Rousse, Manager of Offshore Operations; and 
Jason Dollar, Senior Facility Engineer for Offshore 
Operations. 

Shell Pipeline Employees and Contractors gathered to-
gether for the 2009 Safety Day Meeting presented by Greg 
Smith in Port Arthur on July 8, 2009.  Emphasis was made 
on the 12 Life Saving Rules in combination with Goal Zero 
and “no harm to people”.  The presentation was made with 
illustrations acted by Greg and employees who were picked 
randomly.  The floor was open for questions and answers.  
Closing remarks were made by Wylie Stice.



4

The 5th Annual SPLMark Keller Memorial charity basketball tournament 
proved to be another fun, exciting and competitive event.

I appreciate everyone who contributed, participated in, and volunteered their time 
for this year’s tournament.

This year, the Lubricants Slubes captured the championship by beating two-time 
defending champs, the Supply Houstonians, in the finals.  The coveted trophy 
now has a new home.  The Engineering Warriors won the consolation bracket 
by defeating the tough but road-weary GOM Hurricanes in another hard fought 
battle.  A special congratulations goes out to these winning teams! 

Individual awards were also presented as follows:
Most Valuable Player: Alan Swanton of Lubes who “banked” in a three-pointer 
to defeat Motiva in the semi-finals
Sportsmanship and “Rookie of the Year” Award: Michele Joy of Commercial 
(won a soft Snuggie for her efforts)
Biggest Hack and Biggest Whiner: Seth Robinson of Commercial (Note:  A sin-
gle player winning both the Hack and Whiner awards is unprecedented in tourna-
ment history, but Seth earned it by committing foul after foul and then whining 
to the ref, “Who Me?”)
Biggest Trash Talkers: Twigg Bohlen and George Mazar (each awarded a box of 
Hefty garbage bags for their barrage of pre-tournament banter)
For the second year in a row, Mark Hurley won a box of Eggo waffles for “waf-
fling” and switching teams once again. Mark has now played for four different 
teams in five years chasing a championship. He immediately announced his free 

agency status again for the 2010 tournament.

Most importantly, with Mark Hurley’s matching donation, we were able to raise 
over $5,000 for M.D. Anderson Cancer Research in memory of Mark Keller.   Dur-
ing the presentations, Kellie Keller expressed her appreciation for the donation in 
Mark’s name and for continuing to keep Mark in our memories. Further, SPLC was 
recognized by the Fonde Recreation Center for donating new gym equipment 
courtesy of Twigg Bohlen’s generous donation from Motiva.

I sincerely appreciate everyone making this a successful and truly meaningful event. 
And remember, it’s not too early to start recruiting and practicing for next year!

SPLC’s Mark Keller Memorial Basketball Tournament Celebrates its 5th Year 
by Peyton Ross, Manager Asset Integrity- Houston, TX



Getting to Know…Bobby Ezell

Bobby is the draftsman and EDMS support for the 
GOM region.  He has served Shell for nearly 26 years.  
Bobby is a long-time resident of New Orleans and cur-
rently lives in the area with his wife Diana and their 
two children Jordan, 18, freshman at LSU and Kim-
mie, 13, pre-freshman at Chapelle High School.

Where did you grow up?
I was born and raised in New Orleans.  Living here is 
great with the Jazz Festival, Mardi Gras, Saints foot-
ball and don’t forget the food.  It’s never boring.  As 
a young boy I used to ride the streetcar to school 

and could walk to the Mardi Gras parades. The best thing about working 
and living in New Orleans are the people. “Laissez les bons temps rouler!”

What are some of your hobbies?
My passion is collecting anything New Orleans Saints.  Growing up near 
Tulane in 1967, I would ride my bike over to the stadium where the Saints 
were playing (pre-Superdome).  The Saints’ locker room was outside the 
stadium and I would wait for the players to come out and get their au-
tographs.  This is where I got the bug for collecting and it stays with me 
today. Now I have hundreds of autographs on photos, football cards, mini-
helmets, action figures, magazines and programs. I’ve managed to get my 
hands on authentic jerseys, footballs, gloves and shoes. Currently I am in 
the Touch Down Club of New Orleans and a board member of the Saints 
Hall of Fame. Through these organizations I meet up with a lot of the cur-
rent and past players while pursuing my hobby.  Who Dat!

What is your dream job?
To be a professional photographer, preferably sports photography. I have 
enjoyed taking photos of my son’s high school tennis matches and my 
daughter’s cheerleading competitions.  

What is your favorite memory at Shell?
My favorite memory of Shell was the first time I flew offshore in a helicop-
ter to Main Pass.  Wow…. what a trip. I had a front row seat right next to 
an ex-Vietnam pilot who really knew his stuff.  Needless to say, now after 
26 years I have flown many, many times. Every flight was a new adventure. 

What is something that people don’t know about you?
Growing up in New Orleans I fell in love with music. A lot of great musi-
cians came out of here. I always envisioned myself as a famous drummer.  
My brother had a band and I sat in on drums with them. I had the time of 
my life. 

What are your plans for the future?
To continue to serve Shell until my children are out of college and to just 
enjoy life and my hobbies, collecting Saints autographs and taking many 
photographs.

5



Carson Terminal Hosts Chinese Delegates

6

At Shell Pipeline, while we realize that our own busi-
ness is important, so is our community.  As part of its 
community outreach, Carson Terminal in Carson, CA recently 
hosted a group of Chinese delegates who were taking a course 
at nearby California State University at Dominguez Hills.  Un-
der the guidance of Marty Stallings, Carson Terminal gave their 
guests a tour of Carson labs and explained their quality man-
agement system.  A long time member of the Shell team, Marty 
Stallings is a Western Region Quality Assurance Coordinator, or 
a 2-A Coordinator, who manages product specification and dis-
tribution in the Western Region.  Along with Shell employees, 

Antonio Fernandez and Michael Huang, lab technicians Edward Son and Rick Dobson, and Michael Casney 
from Cal State, Marty Stallings met with the delegates giving them a tour of the Carson complex and a pre-
sentation to better help them understand quality control first-hand in a production environment.   
 

The exchange was 
part of a partner-
ship with California 
State University at 
Dominguez Hills.  
Delegates taking a 
course about qual-
ity control are in-
vited to come in 
to Shell at Carson 
Terminal and learn 

first-hand about the concept of quality control in production.  
The Chinese delegates who attended were government chem-
ists from the Jiangsu province of China. 
 
With the help of an interpreter, the two parties discussed qual-
ity assurance and control, as well as the process to meet cus-
tomer and regulatory standards.  While none of the delegates 
are in the oil business specifically, they were particularly in-
terested in the demonstrations of Shell’s process of control 
instrumentation and statistical/calibration control.  “They were 
amazed by how precise the process was and how rigid we are 
with documentation,” said 

Stallings.  The delegates were also impressed that the Carson lab keeps 
both paper trail and electronic trial data.  The paper trail is used as a con-
crete measure to resolve questions.
 
The tour is part of Carson Terminal’s community outreach program and 
has been the second time an event like this has taken place.  It is just 
one of many things Carson Terminal does to stay involved in the commu-
nity and boost both community and global relations.  Of 
the experience, Stallings said, “It was a pleasure to meet 
the delegates and show them around the terminal.”  Not 
only did Carson Terminal reach out to its local community 
at nearby Cal State, but the Chinese delegates will take 
their experience of hospitality from Carson Terminal with 
them back across the Pacific to China. 



Cosmo Oil Visits Carson Terminal September 11, 2009 

Joseph Holmes AwardBlast From The Past

Names:  Bill Coburn, Art Scioneaux, Gerald Johnson, Katherine Rader, Kathy 
Brooks, Bobby Ezell, Clarence Hebert
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1987
Debbie Leblanc receiving the Joseph Holmes Award from Leonard 

Thomas for 30 years of safe work.

From left to right
• David McEnany, Shell Distribution, Commercial 
Development Manager, Southern California 
• Mr. Hideyuki Yanase , Cosmo Oil Co., LTD (Toyko, 
Japan)  -- Mr. Okabe’s traveling assistant.
• Mr. Nakayama, President, Cosmo Oil of USA Inc.
• Peter Hughes, Trader, Cosmo Oil of USA Inc.
• Matias (Mat) Melendez, Shell Distribution, Commercial 
Development Manager, Northern California/Pacific 
Northwest/Hawaii
• Mr. Keiichiro Okabe, Chairman, Cosmo Oil Co., LTD 
(Toyko, Japan)
• Kevin LaBorne, Shell Distribution, Manager, Western 
Region
• Bob Dicks, Shell Pipeline Company, Operations 
Manager-Carson.
• Don Herman, Shell Pipeline Company, Southern 
California Area Manager
• Mitsuyasu (Mitch) Kawaguchi, Vice President/Secretary 
of Cosmo Oil of USA Inc.

AIG Leaders 

The AIG leaders converge 
in New Orleans or the 
“mancave” to address 

2010 budget items, 
safety, customer service 

and team work.
Pictured: Gerald Carabajal,  David Janwich,  Ran-

dy Thompson,  Kevin Arceneaux, Kelly Ange-
lette,  Scott Anderson,  James Kilgore,  Bill 

Pimley,  Andy Wilson,  Barney Callahan,  Mike 
Delhomme,  Bill Eilek
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SPLC’s Jerry Hutchinson Giving Back – House of Hope

Shell Pipeline’s employees are always looking for ways 
to give back to the communities where they live and 
work. For Jerry Hutchinson, a Project Engineering Assistant who has 
been with Shell for 30 years, volunteering has become a way of life.

Over the past several years, Jerry has worked with numerous local 
charities, including the House of Hope, a non-profit organization under 
the ministry of Churches United Pastor’s Fellowship in Houma, Louisi-
ana.  The House of Hope serves as a refuge for all who have lost hope. 
The idea for the organization began several winters ago when a young 
woman, abandoned and forgotten, was discovered frozen underneath 
a high-rise bridge.  Since then, thanks to the volunteer efforts of those 
in the community including Jerry, House of Hope has played a large 
role in addressing the needs of the homeless and impoverished in the 
community.  Every Saturday, the House of Hope provides a free meal 
for anyone who is hungry.  Additionally, the House of Hope serves as 
a place where people, who have lost everything, can get the clothing, 
furniture and other household items that they need to start again.

Jerry has been helping out with the House of Hope every Saturday 
for the past two years.  He serves warm meals to the hungry, distrib-
utes clothing and actively seeks donations.  After working with Hur-
ricanes Katrina and Rita victims for over a year, Jerry saw a need in the 
community and decided to get involved with the House of Hope.  He 
saw first-hand the struggle of the elderly to care for their grandchil-

dren, who were physically or emotion-
ally abandoned by their parents due to 
drug and alcohol addictions.  He realized, “The House of Hope was a needed 
asset for our community to help those who are desperate and need direction 
in their lives.”

The greatest challenge Jerry faces in working with the organization is in inspir-
ing others to give what they have left over, “after they and others have had 
their fill. People sometimes think the House of Hope is only a building and the 
volunteers are getting paid.”  Yet, Jerry assures, “Without monetary dona-
tions and volunteer workers, the House of Hope can’t continue to meet the 
spiritual and physical needs that we confront in people’s lives.”

As for the future of the House of Hope, Jerry hopes that more and more peo-
ple will continue to become involved with the organization.   The more help, 
financially and philanthropically, the more often the doors can remain open to 
all those impoverished, abandoned and homeless, who just need a little hope. 
In Southeastern Louisiana, the House of Hope has become a beacon of light 
for the poor and suffering lost in darkness.  Shell employee, Jerry Hutchinson, 
helps shine that beacon.

If you would like to learn more about House of Hope, please visit their Web 
site at www.churchesunitedhouma.org/HouseOfHope, or contact Program 
Organizer Elaine Verdin at 985-232-6764.  Donations can be sent to: House 
of Hope, Churches United – Kirkland Martin/Sec. of Treasurer, P.O. Box 641,  
Houma, LA 70361.


